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Values
of
A Church Pension Fund
System
1. To the Congregation.

2. To the Church at Large.
3. To the Minister.




Church Pension Values
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7. It makes possible financial leadership and
larger_contributions on the part of a minister in
congregational enterprises and connexional support.
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2. Values to the Church at Large

1. The Church has grown on both home and
forcign mission Relds very often at the expense o

which Bave claped since 1920 ety et
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bearing the full expense of caring for the worn-out

nts in old age as well as meeting ¢
Wouldhave seriously increased the cost of
operating our departments.

A in the case of congreations, it has enabled
I i type of debt exvery emploser owea 10 an

employee. A lifetime of service deserves a fifetime
of support paid cither in salarics large cnough to

and co-operation in the provision for a pension.

3. Values to the Minister
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3. It provides the minister with protection
much les cost Than could b obtaind Trom o
mercial insurance organizations. Income _from
investments, Book Room profit, congregations and
the minister himself all help to that end

& The fngncial secuity thus provided for old
age, it is well known, lengthens the life and con-
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It tends to longer pastorates for it naturally
allays restlessness and dissatisfaction.

When o change of charge is desirable it is
facitated by the fact that one’s future retiring
allowance is not endangered by a removal

8.1t enables larger use of current income for
family' education and leadership in support of local
Ciristian and philanchropic enterprises

Tt fosters the fraternal spirit amongst ministers
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11, Participators in pension, plans maturally do
not nced to seck as high salaried posts as they would

2. The exclusive devotion to one's ministerial
dutics thus made possible makes for good will
between pastor and people.

&

This leaflet s avallable In quantities for
distribution upon application to the Secretary
of the Board of Penstons, 516 Wesley Buildings,
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